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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
On November 7, 2018, NV5 Global, Inc. (the “Company”) and Mr. Dickerson Wright, the Company’s Chairman and Chief Executive Officer,
entered into an Amended and Restated Employment Agreement (“Amended Employment Agreement”) to his amended and restated employment
agreement dated August 29, 2017, to amend, among other things, the termination without cause provision so that Mr. Wright will continue to receive his
base salary for three (3) years, unless such termination occurs during the Initial Term (as defined in the Amended Employment Agreement) with more than
three (3) years remaining therein, in which event the Company shall continue to pay Mr. Wright’s base salary for the remainder of the Initial Term (as
defined in the Amended Employment Agreement), and to provide Mr. Wright with the same payments and benefits as stated in the termination without
cause provision, as if Mr. Wright’s employment was terminated thereunder, in the event of Change of Control (as defined in the Amended Employment
Agreement).
The Amended Employment Agreement is attached to this Current Report on Form 8-K as Exhibit 10.1 and is incorporated herein by reference.
Item 8.01 Other Events
On November 5, 2018, the Company issued a press release announcing that it has acquired CHI Engineering, Inc. (“CHI”), a leading provider of
engineering, procurement, and construction management services for the LNG, Natural Gas, and LPG industries. The aggregate purchase price paid by the
Company is up to $55 million, paid with a combination of cash, stock and promissory notes at closing and future cash, stock and note payments. A copy
of the press release is attached hereto as Exhibit 99.1 to this Current Report on Form 8-K and incorporated herein by reference.
Item 9.01

Financial Statements and Exhibits.

(d) Exhibits.
Exhibit No.

Description

10.1

Amended and Restated Employment Agreement dated November 7, 2018 by and between the Company and Mr. Dickerson Wright.

99.1

Press Release, dated November 5, 2018
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
Dated: November 7, 2018
NV5 GLOBAL, INC.
By:
/s/ Michael P. Rama
Name: Michael P. Rama
Title: Vice President and Chief Financial Officer
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Exhibit 10.1
SECOND AMENDED AND RESTATED EMPLOYMENT AGREEMENT
THIS SECOND AMENDED AND RESTATED EMPLOYMENT AGREEMENT (this “Agreement”) is made and entered into as of November
7, 2018, by and between NV5 Global, Inc. a Delaware corporation (the “Company”), and Dickerson Wright (hereinafter called the “Executive”).
RECITALS
A.
The Executive has been employed by the Company as its Chairman and Chief Executive Officer pursuant to an Amended and Restated
Employment Agreement dated as of August 29, 2017 (the “Prior Employment Agreement”).
B. The Company and the Executive desire to amend the Prior Employment Agreement in accordance with the terms and conditions set forth in
this Agreement.
AGREEMENT
NOW, THEREFORE, in consideration of the premises and mutual covenants set forth herein, the parties agree as follows:
1.

Employment.

1 . 1 Employment and Term. The Company hereby agrees to continue to employ the Executive and the Executive hereby agrees to
continue to serve the Company on the terms and conditions set forth herein.
1 .2 Duties of Executive. During the Term of Employment (as defined herein) under this Agreement, the Executive shall serve as the
Chairman and Chief Executive Officer of the Company, shall diligently perform all services as may be assigned to him by the Board of Directors of the
Company (the “Board”) (provided that, such services shall not materially differ from the services currently provided by the Executive), and shall exercise
such power and authority as may from time to time be delegated to him by the Board. The Executive shall devote his full time and attention to the
business and affairs of the Company, render such services to the best of his ability, and use his best efforts to promote the interests of the Company. It
shall not be a violation of this Agreement for the Executive to (i) serve on corporate, civic or charitable boards or committees, (ii) deliver lectures, fulfill
speaking engagements or teach at educational institutions, (iii) manage personal investments, or (iv) consult, so long as such activities do not
significantly interfere with the performance of the Executive’s responsibilities to the Company in accordance with this Agreement.
2.

Term.

2 . 1 Initial Term. The initial Term of Employment under this Agreement, and the employment of the Executive hereunder, shall
commence on August 29, 2017 (the “Commencement Date”) and shall expire on the date that is five (5) years after the Commencement Date, unless
sooner terminated in accordance with Section 5 hereof (the “Initial Term”).

2 . 2 Renewal Terms. At the end of the Initial Term, the Term of Employment shall automatically renew for successive two (2) year
terms, unless earlier terminated as provided in Section 5 hereof.
2 .3 Term of Employment and Expiration Date. The period during which the Executive shall be employed by the Company pursuant
to the terms of this Agreement is sometimes referred to in this Agreement as the “ Term of Employment ”, and the date on which the Term of Employment
shall expire (including the date on which any renewal term shall expire), is sometimes referred to in this Agreement as the “Expiration Date”.
3.

Compensation.

3 .1 Base Salary. The Executive shall receive a base salary at the annual rate of $525,000.00 (the “Base Salary”) during the Term of
Employment, with such Base Salary payable in installments consistent with the Company’s normal payroll schedule, subject to applicable withholding
and other taxes. The Base Salary shall be reviewed, at least annually, for merit increases and may, by action and in the sole discretion of the Board, be
increased at any time or from time to time. Executive’s Base Salary is subject to an annual increase equal to the greater of (i) a CPI Adjustment, or (ii) five
percent (5%). For purposes of the CPI Adjustment, the following guidelines shall apply: (i) the CPI index shall be the CPI for all urban consumers for the
United States City Average, and (ii) August 2017 shall be utilized as the baseline, August 2017 = 100. The amount in question shall be adjusted as of the
date of determination.
3 . 2 Bonuses. During the Term of Employment, the Executive shall be eligible to receive performance bonuses based on the
Executive’s performance and/or the Company’s overall performance in accordance with the Company’s incentive compensation plan as determined by
the Compensation Committee of the Company’s Board of Directors.
3.3

Automobile and Telephone Expenses. The Executive shall be reimbursed for his automobile and cell phone expenses.

3 .4 Other Consideration. The Company shall pay the monthly management fees of Chatham Enterprises, LLC, relating to the aircraft
which Executive has an ownership interest, consistent with terms of the existing management agreement, and any amendments, replacements or
modifications thereto which change the management fee and which may be approved by the Company.
4.

Expense Reimbursement and Other Benefits.

4 .1 Reimbursement of Expenses. Upon the submission of documentation by the Executive, and subject to such rules and guidelines
as the Company may from time to time adopt, the Company shall reimburse the Executive for all reasonable expenses actually paid or incurred by the
Executive during the Term of Employment in the course of and pursuant to the business of the Company. Any required reimbursements shall be paid to
Executive no later than the last day of the calendar year following the calendar year in which the underlying expense was incurred by the Executive, and
the amount of expenses eligible for reimbursement during any year may not affect the expenses eligible for reimbursement in any other year consistent
with the requirements of Code Section 409A, as defined below.
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4 . 2 Compensation/Benefit Programs. During the Term of Employment, the Executive shall be entitled to participate in all medical,
dental, hospitalization, accidental death and dismemberment, disability, travel and life insurance plans, and any and all other plans as are presently and
hereinafter offered by the Company to its executives, including savings, pension, profit-sharing and deferred compensation plans, subject to the general
eligibility and participation provisions set forth in such plans. In addition, the Company shall pay for Executive to undertake an annual comprehensive
physical examination at a nationally recognized facility.
4.3 Working Facilities. During the Term of Employment, the Company shall furnish the Executive with an office, secretarial help and
such other facilities and services suitable to his/her position and adequate for the performance of his/her duties hereunder.
4 .4 Equity Awards. During the Term of Employment, the Executive may be eligible to be granted options (the “Equity Awards ”) to
purchase common stock (the “Common Stock”) of the Company under (and therefore subject to all terms and conditions of) the Company’s equity award
plans adopted from time to time by the Board of Directors, (the “Equity Award Plan ”) and all rules of regulation of the Securities and Exchange
Commission applicable to Equity Award plans then in effect. The number of Equity Awards, if any, and the terms and conditions of any such Equity
Awards, shall be determined by the Committee appointed pursuant to the Equity Award Plan, or by the Board, in its sole discretion and pursuant to the
Equity Award Plan.
4 .5 Other Benefits. The Executive shall be entitled to four (4) weeks of vacation each calendar year during the Term of Employment
(subject to the general eligibility provisions set forth in the Company’s personnel policy), to be taken at such times as the Executive and the Company
shall mutually determine and provided that no vacation time shall interfere with the duties required to be rendered by the Executive hereunder. The
Executive shall receive such additional benefits, if any, as the Board shall from time to time determine.
5.

Termination.

5.1 Termination for Cause. The Company shall at all times have the right, upon written notice to the Executive, to terminate the Term
of Employment, for Cause. For purposes of this Agreement, the term “Cause” shall mean (i) an action or omission of the Executive which constitutes a
willful, continuous and material breach of, or failure or refusal (other than by reason of his disability) to perform his duties under, this Agreement which is
not cured within fifteen (15) days after receipt by the Executive of written notice of same from the Board of Directors, (ii) fraud, embezzlement or
misappropriation of funds in connection with his services hereunder, (iii) conviction of a felony. Any termination for Cause shall be made in writing to
the Executive, which notice shall set forth in detail all acts or omissions upon which the Company is relying for such termination. The Executive shall
have the right to address the Board regarding the acts set forth in the notice of termination. Upon any termination pursuant to this Section 5.1, the
Company shall only be obligated to pay to the Executive the following (collectively, the “Accrued Obligations”): (i) his Base Salary to the date of
termination; (ii) reimbursement for reasonable business expenses incurred prior to the date of termination, subject, however, to the provisions of Section
4.1; and (iii) any vested accrued benefits under Company sponsored benefit plans, which shall continue to be payable subject to the terms and conditions
of such plans. The Company shall have no further liability hereunder.
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5 . 2 Termination Without Cause . At any time, the Company shall have the right to terminate the Term of Employment by written
notice to the Executive. Upon any termination pursuant to this Section 5.2, or upon any termination pursuant to Section 5.3, Section 5.4 or Section 5.6
(that is not a termination under any of Sections 5.1 or 5.5), the Company shall (i) pay to the Executive any Accrued Obligations, (ii) continue to pay the
Executive’s Base Salary for three (3) years, unless such termination occurs during the Initial Term with more than three (3) years remaining therein, in
which event continue to pay Executive’s Base Salary for the remainder of the Initial Term (the “Continuation Period”), (iii) continue to provide the
Executive with the benefits he/she was receiving under Section 4.2 hereof (collectively, the “Benefits” and, each, a “Benefit”) through the end of the
Continuation Period in the manner and at such times as the Benefits otherwise would have been payable or provided to the Executive and (iv) within
thirty days of Executive’s termination, pay Executive for any unused vacation days accumulated as of the date of termination. For purposes of
continuation of Benefits provided by clause (iii) of the preceding sentence, if a Benefit may be continued only by Executive electing continuation
thereof under COBRA (including for purposes of this Section any analogous state law), then to receive the benefits of this Section 5.2 with respect to such
Benefit, Executive must to elect continuation of such Benefit under COBRA. If Executive makes such election, the Company will pay or reimburse
Executive for the portion of the COBRA premium that is equal to the insurance premium the Company would pay if Executive was then an active
employee of the Company. In the event that the Company is unable to provide the Executive with any Benefit required hereunder by reason of the
termination of the Executive’s employment pursuant to this Section 5.2 (which shall include any Benefit that may be continued under COBRA for the
time period after COBRA coverage would expire), then the Company shall make a cash payment, within thirty days of Executive’s termination, equal to
the value of such Benefit that otherwise would have accrued for the Executive’s benefit under the applicable benefit plan, for the period during which
such Benefit could not be provided under the plan. The Company’s good faith determination of the amount that would have been contributed or the
value of any Benefits that would have accrued under any plan shall be binding and conclusive on the Executive. For this purpose, the Company may use
as the value of any Benefit the cost to the Company of providing that Benefit to the Executive. Further, if Executive is terminated without cause under
this Section 5.2, then the Executive’s Equity Awards, if any, shall immediately vest notwithstanding any other provisions of such Equity Award
Agreements to the contrary. The Company shall have no further liability hereunder. For all purposes under this Agreement, the failure by the Company to
offer to renew the Agreement following the expiration of the Initial Term or any Renewal Term on the same terms and conditions hereunder shall be
treated as if the Company terminated this Agreement pursuant to this Section 5.2.
5 . 3 Disability. The Company shall at all times have the right, upon written notice to the Executive, to terminate the Term of
Employment, if the Executive shall become entitled to benefits under the Company’s group disability policy or any individual disability policy then in
effect, or, if the Executive shall, as the result of mental or physical incapacity, illness or disability, become unable to perform his obligations hereunder
for a period of 180 days in any 12-month period. Any termination of the Term of Employment by the Company pursuant to this Section 5.3 shall be
deemed to be a termination of the Executive without Cause, and, upon any such termination pursuant to this Section 5.3, the Executive shall be entitled
to the compensation specified in Section 5.2 hereof. The Company shall have no further liability hereunder. In connection with making such
determination, Company, at its option and expense, shall be entitled to select and retain a physician to confirm the existence of such incapacity or
disability, and the determination made by such physician shall be binding on the parties for the purposes of this Agreement.
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5 .4 Death. In the event of the death of the Executive during the Term of Employment, the Executive shall be deemed to have been
terminated without Cause, and the Company shall pay to the estate of the deceased Executive the compensation specified in Section 5.2 hereof. The
Company shall have no further liability hereunder.
5.5

Termination by Executive.
(a)

The Executive shall at all times have the right, upon sixty (60) days written notice to the Company, to terminate the Term

of Employment.
(b) Upon termination of the Term of Employment pursuant to this Section 5.5 (that is not a termination under Section 5.6) by
the Executive without Good Reason, the Company shall pay to the Executive the Accrued Obligations. The Company shall have no further liability
hereunder. At the Company’s sole option, upon receipt of notice from the Executive pursuant to this Section, the Company may terminate the Term of
Employment prior to the end of the sixty-day notice period, in which case, in addition to the covenants set forth above, the Company shall continue to
pay the Executive Base Salary for the balance of the notice period. For all purposes under this Agreement, the failure by Executive to offer to renew the
Agreement following the expiration of the Initial Term or any Renewal Term on the same terms and conditions hereunder shall be treated as if the
Executive terminated this Agreement pursuant to this Section 5.5, except that the Executive shall not be entitled to any Base Salary in excess of that
which is due through the last day of Executive’s employment hereunder.
(c) Upon termination of the Term of Employment pursuant to this Section 5.5 (that is not a termination under Section 5.6) by
the Executive for Good Reason, the Company shall pay to the Executive the same amounts that would have been payable by the Company to the
Executive under Section 5.2 of this Agreement if the Term of Employment had been terminated by the Company without Cause. The Company shall have
no further liability hereunder.
(d) For purposes of this Agreement, “Good Reason” shall mean (i) the assignment to the Executive of any significant duties
or responsibilities which are inconsistent with the Executive’s position (or a similar position in the Company or one of its subsidiaries, as contemplated
by Section 1.2 of this Agreement), or any other action by the Company, in each case, which results in a material diminution in the Executive’s position,
authority, duties or responsibilities; (ii) any failure by the Company to comply with any of the provisions of Article 3 or Section 4.2 of this Agreement;
(iii) a material breach by the Company of its obligations to the Executive under this Agreement; or (iv) the Company’s requiring the Executive to be
based at any office or location more than 30 miles outside of the area for which Executive was originally hired to work except where such change in work
location does not represent a material change in the geographic location at which Executive is required to provide services. Notwithstanding the
foregoing, Executive’s termination shall not constitute a termination for “Good Reason” as a result of any event in above unless (1) Executive first
provides the Company with written notice thereof within ninety (90) days after the occurrence of such event, (2) to the extent correctable, Company fails
to cure the circumstance or event so identified within thirty (30) days after receipt of such notice, and (3) the effective date of Executive’s termination for
Good Reason occurs no later than thirty (30) days after the expiration of Company’s cure period. Nothing in this Section 5.5 shall limit the Company’s
right to contest any assertion that Executive may make with respect to any such change.
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5.6

Change in Control of the Company

(a)
In the event that (i) a Change in Control (as defined in paragraph (b) of this Section 5.6) of the Company shall occur
during the Term of Employment, and (ii) prior to one (1) year after the date of the Change in Control, either (x) the Term of Employment is terminated by
the Company without Cause, pursuant to Section 5.2 hereof or (y) the Executive terminates the Term of Employment for Good Reason, the Company
shall provide to Executive the same payments and benefits provided under Section 5.2 above as if Executive’s employment was terminated thereunder.
Further, if a Change in Control occurs during the Term of Employment, then the Executive’s Equity Awards, if any, shall immediately vest
notwithstanding any other provisions of such Equity Award Agreements to the contrary. The Company shall have no further liability hereunder (other
than for reimbursement for reasonable business expenses incurred prior to the date of termination, subject, however, to the provisions of Section 4.1).
(b)

For purposes of this Agreement, the term “Change in Control” shall mean:

(i)
Approval by the shareholders of the Company of (x) a reorganization, merger, consolidation or other form of
corporate transaction or series of transactions, in each case, with respect to which persons who were the shareholders of the Company immediately prior to
such reorganization, merger or consolidation or other transaction do not, immediately thereafter, own more than 50% of the combined voting power
entitled to vote generally in the election of directors of the reorganized, merged or consolidated company’s then outstanding voting securities, in
substantially the same proportions as their ownership immediately prior to such reorganization, merger, consolidation or other transaction, or (y) a
liquidation or dissolution of the Company or (z) the sale of all or substantially all of the assets of the Company (unless such reorganization, merger,
consolidation or other corporate transaction, liquidation, dissolution or sale is subsequently abandoned); or
(ii) the acquisition in a transaction or series of related transactions (other than from the Company) by any person,
entity or “group”, within the meaning of Section 13(d)(3) or 14(d)(2) of the Securities Exchange Act, of more than 50% of either the then outstanding
shares of the Company’s Common Stock or the combined voting power of the Company’s then outstanding voting securities entitled to vote generally in
the election of directors (hereinafter referred to as the ownership of a “Controlling Interest”) excluding, for this purpose, any acquisitions by (1) the
Company or its Subsidiaries, (2) any person, entity or “group” that as of the Commencement Date of this Agreement owns beneficial ownership (within
the meaning of Rule 13d-3 promulgated under the Securities Exchange Act) of a Controlling Interest or (3) any employee benefit plan of the Company or
its Subsidiaries.
(c)
Notwithstanding the foregoing, the provisions of this Section 5.6 shall only apply if (i) the payments to be made
hereunder are not subject to Code Section 409A, or (ii) any such Change in Control would also constitute a change in the ownership or effective control
of the Company, or a change in the ownership of a substantial portion of the assets of the Company, within the meaning of Treas. Reg. Section 1.409A3(i)(5).
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5 . 7 Resignation. Upon any notice or termination of employment pursuant to this Article 5, the Executive shall automatically and
without further action be deemed to have resigned as an officer, and if he or she was then serving as a director of the Company, as a director, and if
required by the Board, the Executive hereby agrees to immediately execute a resignation letter to the Board.
5.8

Survival. The provisions of this Article 5 shall survive the termination of this Agreement, as applicable.

5 .9 Termination of Employment . For purposes of the application of Section 409A of the Code to any benefit to be provided or any
amount payable under this Agreement, termination of employment shall mean “separation from service” as defined under Section 409A and shall not be
deemed to occur unless it is reasonably expected that Executive will provide no further services to the Company or its affiliates, as defined in Section
414(b) or (c) of the Code, or that the level of bona fide services will not exceed 20% of the average level of services provided by Executive over the
thirty-six (36) months preceding Executive’s termination of employment. If Executive continues to provide bona fide services to the Company or any of
its affiliates at a level that is more than 20% of the average level of services provided by Executive over such thirty-six (36) month period, then Executive
shall be deemed not to have experienced a termination of employment.
5.10

Compliance with Code Section 409A.

(a) It is the intention of the Parties that the compensation arrangements under this Agreement comply with or be exempt from
Section 409A of the Internal Revenue Code of 1986, as amended (the “Code”), and this Agreement shall be construed in a manner to give effect to such
intention. Unless otherwise expressly provided, any payment of compensation by Company to the Executive, whether pursuant to this Agreement or
otherwise, shall be made no later than the 15 th day of the third month (i.e. 2½ months) after the end of the later of the calendar year or the Company’s
fiscal year in which the Executive’s right to such payment vests (i.e., is not subject to a substantial risk of forfeiture for purposes of Code Section 409A).
Such amounts shall not be subject to the requirements of subsection (b) below applicable to “nonqualified deferred compensation.”
(b)
All payments of “nonqualified deferred compensation” (within the meaning of Code Section 409A – “Section 409A
payments”) are intended to comply with the requirements of Code Section 409A, and shall be interpreted in accordance therewith. Neither party
individually or in combination may accelerate, offset or assign any Section 409A payments, except in compliance with Code Section 409A. No amount
shall be paid prior to the earliest date on which it is permitted to be paid under Code Section 409A and Executive shall have no discretion with respect to
the timing of Section 409A payments except as permitted under Section 409A. Each payment and each installment of any severance payments provided
for under this Agreement shall be treated as a separate payment for purposes of determining the application of Code Section 409A. The limitations under
this subsection (b) shall not apply to that portion of any amounts payable upon termination of employment which shall qualify as “involuntary
severance” under Section 409A. In the event that the Executive is determined to be a “specified employee” (as defined and determined under Code
Section 409A) of Company at a time when its stock is deemed to be publicly traded on an established securities market, payments determined to be
“nonqualified deferred compensation” payable by reason of separation from service shall be paid no earlier than (i) the first day of the seventh (7th)
calendar month commencing after such termination of employment, or (ii) the Executive’s death, consistent with and to the extent necessary to meet the
requirements Code Section 409A. Any payment delayed by reason of the prior sentence shall be paid in a single lump sum, without interest, on the
earliest date permitted under Code Section 409A in order to catch up to the original payment schedule. Any payments to which Code Section 409A
applies which are subject to execution of a waiver and release that may be executed and/or revoked in a calendar year following the calendar year in
which the payment event (such as termination of employment) occurs shall commence payment only in the calendar year in which the release revocation
period ends as necessary to comply with Code Section 409A.
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(c) Notwithstanding any provision of this Agreement to the contrary, (i) in the event that any amounts or benefits payable
hereunder would otherwise violate Code Section 409A, Executive shall have no legally enforceable right to receive such amounts or benefits and (ii) in
the event that the Company determines that any amounts payable hereunder would violate Code Section 409A, the Company may, but is not be
obligated to, adopt such amendments to this Agreement and appropriate policies and procedures, including amendments and policies with retroactive
effect, that the Company determines in its discretion are necessary or appropriate to comply with the requirements of Code Section 409A.
Notwithstanding the foregoing, the Executive shall be responsible for the payment of all taxes applicable to payments or benefits received from the
Company. It is the intent of the Company that the provisions of this Agreement and all other plans and programs sponsored by the Company be
interpreted to comply in all respects with Code Section 409A, however, the Company shall have no liability to the Executive, or any successor or
beneficiary thereof, in the event taxes, penalties or excise taxes may ultimately be determined to be applicable to any payment or benefit received by the
Executive or any successor or beneficiary thereof, nor for reporting in good faith any payment of benefit as subject to Code Section 409A.
6.

Restrictive Covenants.

6.1 Non-competition. At all times while the Executive is employed by the Company and for a one (1) year period after the termination
of the Executive’s employment with the Company for any reason (other than by the Company without Cause (as defined in Section 5.1 hereof) or by the
Executive for Good Reason (as defined in Section 5.5(d) hereof)), the Executive shall not, directly or indirectly, engage in or have any interest in any sole
proprietorship, partnership, corporation or business or any other person or entity (whether as an employee, officer, director, partner, agent, security holder,
creditor, consultant or otherwise) that directly or indirectly (or through any affiliated entity) engages in competition with the Company (based on the
business in which the Company was engaged or was actively planning on being engaged as of the date of termination of the Employee’s employment and
in the geographic areas in which the Company operated or was actively planning on operating as of date of termination of the Employee’s employment);
provided that such provision shall not apply to the Executive’s ownership of Common Stock of the Company or the acquisition by the Executive, solely
as an investment, of securities of any issuer that is registered under Section 12(b) or 12(g) of the Securities Exchange Act of 1934, as amended, and that
are listed or admitted for trading on any United States national securities exchange or that are quoted on the National Association of Securities Dealers
Automated Quotations System, or any similar system or automated dissemination of quotations of securities prices in common use, so long as the
Executive does not control, acquire a controlling interest in or become a member of a group which exercises direct or indirect control or, more than five
percent of any class of capital stock of such corporation.
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6.2 Nondisclosure. The Executive shall not at any time divulge, communicate, use to the detriment of the Company or for the benefit
of any other person or persons, or misuse in any way, any Confidential Information (as hereinafter defined) pertaining to the business of the Company.
Any Confidential Information or data now or hereafter acquired by the Executive with respect to the business of the Company (which shall include, but
not be limited to, information concerning the Company’s financial condition, prospects, technology, customers, suppliers, sources of leads and methods
of doing business) shall be deemed a valuable, special and unique asset of the Company that is received by the Executive in confidence and as a
fiduciary, and the Executive shall remain a fiduciary to the Company with respect to all of such information. For purposes of this Agreement,
“Confidential Information” means information disclosed to the Executive or known by the Executive as a consequence of or through his employment by
the Company (including information conceived, originated, discovered or developed by the Executive) prior to or after the date hereof, and not generally
known, about the Company or its business. Notwithstanding the foregoing, nothing herein shall be deemed to restrict the Executive from disclosing
Confidential Information to the extent required by law.
6 .3 Nonsolicitation of Employees and Clients. At all times while the Executive is employed by the Company and for a one (1) year
period after the termination of the Executive’s employment with the Company for any reason, the Executive shall not, directly or indirectly, for himself or
for any other person, firm, corporation, partnership, association or other entity (a) employ or attempt to employ or enter into any contractual arrangement
with any employee or former employee of the Company, unless such employee or former employee has not been employed by the Company for a period
in excess of six months, and/or (b) call on or solicit any of the actual or targeted prospective clients of the Company on behalf of any person or entity in
connection with any business competitive with the business of the Company, nor shall the Executive make known the names and addresses of such
clients or any information relating in any manner to the Company’s trade or business relationships with such customers, other than in connection with the
performance of Executive’s duties under this Agreement.
6 .4 Ownership of Developments. All copyrights, patents, trade secrets, or other intellectual property rights associated with any ideas,
concepts, techniques, inventions, processes, or works of authorship developed or created by Executive during the course of performing work for the
Company or its clients (collectively, the “Work Product ”) shall belong exclusively to the Company and shall, to the extent possible, be considered a
work made by the Executive for hire for the Company within the meaning of Title 17 of the United States Code. To the extent the Work Product may not
be considered work made by the Executive for hire for the Company, the Executive agrees to assign, and automatically assign at the time of creation of
the Work Product, without any requirement of further consideration, any right, title, or interest the Executive may have in such Work Product. Upon the
request of the Company, the Executive shall take such further actions, including execution and delivery of instruments of conveyance, as may be
appropriate to give full and proper effect to such assignment.
6.5 Books and Records. All books, records, and accounts relating in any manner to the customers or clients of the Company, whether
prepared by the Executive or otherwise coming into the Executive’s possession, shall be the exclusive property of the Company and shall be returned
immediately to the Company on termination of the Executive’s employment hereunder or on the Company’s request at any time.
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6 . 6 Definition of Company. Solely for purposes of this Article 6, the term “Company” also shall include any existing or future
subsidiaries of the Company that are operating during the time periods described herein and any other entities that directly or indirectly, through one or
more intermediaries, control, are controlled by or are under common control with the Company during the periods described herein.
6.7

Acknowledgment by Executive. The Executive acknowledges and confirms that

(a) the restrictive covenants contained in this Article 6 are reasonably necessary to protect the legitimate business interests of
the Company, and (b) the restrictions contained in this Article 6 (including without limitation the length of the term of the provisions of this Article 6) are
not overbroad, overlong, or unfair and are not the result of overreaching, duress or coercion of any kind. The Executive further acknowledges and
confirms that his full, uninhibited and faithful observance of each of the covenants contained in this Article 6 will not cause him any undue hardship,
financial or otherwise, and that enforcement of each of the covenants contained herein will not impair his ability to obtain employment commensurate
with his abilities and on terms fully acceptable to him or otherwise to obtain income required for the comfortable support of him and his family and the
satisfaction of the needs of his creditors. The Executive acknowledges and confirms that his special knowledge of the business of the Company is such as
would cause the Company serious injury or loss if he were to use such ability and knowledge to the benefit of a competitor or were to compete with the
Company in violation of the terms of this Article 6. The Executive further acknowledges that the restrictions contained in this Article 6 are intended to
be, and shall be, for the benefit of and shall be enforceable by, the Company’s successors and assigns.
6 . 8 Reformation by Court. In the event that a court of competent jurisdiction shall determine that any provision of this Article 6 is
invalid or more restrictive than permitted under the governing law of such jurisdiction, then only as to enforcement of this Article 6 within the
jurisdiction of such court, such provision shall be interpreted and enforced as if it provided for the maximum restriction permitted under such governing
law.
6 .9 Extension of Time. If the Executive shall be in violation of any provision of this Article 6, then each time limitation set forth in
this Article 6 shall be extended for a period of time equal to the period of time during which such violation or violations occur. If the Company seeks
injunctive relief from such violation in any court, then the covenants set forth in this Article 6 shall be extended for a period of time equal to the
pendency of such proceeding including all appeals by the Executive.
6.10

Survival. The provisions of this Article 6 shall survive the termination of this Agreement, as applicable.

7. Injunction. It is recognized and hereby acknowledged by the parties hereto that a breach by the Executive of any of the covenants contained
in Article 6 of this Agreement will cause irreparable harm and damage to the Company, the monetary amount of which may be virtually impossible to
ascertain. As a result, the Executive recognizes and hereby acknowledges that the Company shall be entitled to an injunction from any court of
competent jurisdiction enjoining and restraining any violation of any or all of the covenants contained in Article 6 of this Agreement by the Executive or
any of his affiliates, associates, partners or agents, either directly or indirectly, and that such right to injunction shall be cumulative and in addition to
whatever other remedies the Company may possess.
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8.

Assignment. Neither party shall have the right to assign or delegate his rights or obligations hereunder, or any portion thereof, to any other

person.
9 . Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the State of Florida. To the extent
applicable, this Agreement is intended to comply with the distribution and other requirements under Section 409A of the Code. For any payments or
reimbursements to be made (or in-kind benefits to be provided) under this Agreement that are subject to Section 409A of the Code, the Agreement shall
be interpreted and applied in a manner consistent with the requirements of Section 409A of the Code and the regulations promulgated thereunder.
1 0 . Section 162(m) Limits. Notwithstanding any other provision of this Agreement to the contrary, if and to the extent that any remuneration
payable by the Company to the Executive for any year would exceed the maximum amount of remuneration that the Company may deduct for that year
under Section 162(m) (“Section 162(m)”) of the Internal Revenue Code of 1986, as amended (the “Code”), payment of the portion of the remuneration for
that year that would not be so deductible under Section 162(m) shall, in the sole discretion of the Board, be deferred and become payable at such time or
times as the Board determines that it first would be deductible by the Company under Section 162(m), with interest at the “short-term applicable rate” as
such term is defined in Section 1274(d) of the Code. The limitation set forth under this Section 10 shall not apply with respect to any amounts payable to
the Executive pursuant to Article 5 hereof.
11. Entire Agreement. This Agreement constitutes the entire agreement between the parties hereto with respect to the subject matter hereof and,
upon its effectiveness, shall supersede all prior agreements, understandings and arrangements, both oral and written, between the Executive and the
Company (or any of its affiliates) with respect to such subject matter, including, without limitation, the Prior Employment Agreement. This Agreement
may not be modified in any way unless by a written instrument signed by both the Company and the Executive.
1 2 . Notices: All notices required or permitted to be given hereunder shall be in writing and shall be personally delivered by courier, sent by
registered or certified mail, return receipt requested or sent by confirmed facsimile transmission addressed as set forth herein. Notices personally delivered,
sent by facsimile or sent by overnight courier shall be deemed given on the date of delivery and notices mailed in accordance with the foregoing shall be
deemed given upon the earlier of receipt by the addressee, as evidenced by the return receipt thereof, or three (3) days after deposit in the U.S. mail Notice
shall be sent (i) if to the Company, addressed to Richard Tong, Executive Vice President and General Counsel, NV5 Global, Inc., 200 South Park Road,
Suite 350, Hollywood, FL 33021-8758, and (ii) if to the Executive, to his address as reflected on the payroll records of the Company, or to such other
address as either party hereto may from time to time give notice of to the other.
1 3 . Benefits: Binding, Effect. This Agreement shall be for the benefit of and binding upon the parties hereto and their respective heirs,
personal representatives, legal representatives, successors and, where applicable, assigns, including, without limitation, any successor to the Company,
whether by merger, consolidation, sale of stock, sale of assets or otherwise.
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1 4 . Severability. The invalidity of any one or more of the words, phrases, sentences, clauses or sections contained in this Agreement shall not
affect the enforceability of the remaining portions of this Agreement or any part thereof, all of which are inserted conditionally on their being valid in
law, and, in the event that any one or more of the words, phrases, sentences, clauses or sections contained in this Agreement shall be declared invalid, this
Agreement shall be construed as if such invalid word or words, phrase or phrases, sentence or sentences, clause or clauses, or section or sections had not
been inserted. If such invalidity is caused by length of time or size of area, or both, the otherwise invalid provision will be considered to be reduced to a
period or area which would cure such invalidity.
1 5 . Waivers. The waiver by either party hereto of a breach or violation of any term or provision of this Agreement shall not operate nor be
construed as a waiver of any subsequent breach or violation.
1 6 . Damages. Nothing contained herein shall be construed to prevent the Company or the Executive from seeking and recovering from the
other damages sustained by either or both of them as a result of its or his breach of any term or provision of this Agreement. In the event that either party
hereto brings suit for the collection of any damages resulting from, or the injunction of any action constituting, a breach of any of the terms or provisions
of this Agreement, then the party found to be at fault shall pay all reasonable court costs and attorneys’ fees of the other.
1 7 . Section Headings. The section headings contained in this Agreement are for reference purposes only and shall not affect in any way the
meaning or interpretation of this Agreement.
18. No Third Party Beneficiary. Nothing expressed or implied in this Agreement is intended, or shall be construed, to confer upon or give any
person other than the Company, the parties hereto and their respective heirs, personal representatives, legal representatives, successors and assigns, any
rights or remedies under or by reason of this Agreement.
[signature page follows]
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IN WITNESS WHEREOF, the undersigned have executed this Agreement as of the date first above written.
COMPANY
NV5 Global, Inc.

By:
/s/ Richard Tong
Name: Richard Tong
Title: Executive Vice President and General Counsel
EXECUTIVE:
By:
/s/ Dickerson Wright
Name: Dickerson Wright
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Exhibit 99.1
NV5 Expands Energy Market Services with $55 Million Acquisition of CHI Engineering Services, Inc.
Hollywood, FL – November 5, 2018 – NV5 Global, Inc. (Nasdaq: NVEE) (“NV5” or the “Company”), a professional engineering and consulting
solutions provider, today announced the acquisition of CHI Engineering Services, Inc. (CHI). CHI is an infrastructure engineering firm with $55 million
in revenue headquartered in Portsmouth, New Hampshire. CHI provides engineering, procurement and construction management (EPCM) services to the
liquefied natural gas (LNG), petroleum gas (LPG) and natural gas (NG) industries. CHI’s client base includes the majority of LNG facility owner/operators
in the US. The acquisition will complement NV5’s rapidly growing power group in the West and drive the expansion of energy services nationwide. The
$55 million acquisition is evaluated at approximately six times trailing EBITDA and will be made with a combination of cash and stock. The acquisition
will be immediately accretive to NV5’s earnings.
“NV5 has experienced a rapid increase in demand for our engineering, permitting, and construction services from our energy clients. The addition of CHI
provides a monumental platform for accelerating our growth in the energy service market,” commented Dickerson Wright, P.E., Chairman and CEO of
NV5. “NV5 is now well-positioned to capitalize on the expanding LNG, LPG and natural gas markets in the US.”
Peter Dirksen III, P.E., President of CHI Engineering Services added, “The financial strength of NV5 will allow us to capitalize on current market
opportunities and respond to increasing demands for storage, liquefaction, vaporization and loading facilities, especially in the LNG market.”
Lynda Erdbrink, P.E., Vice President of CHI, added “We are excited to be able to integrate NV5’s services and personnel resources into our projects
throughout the US.”
About CHI
Founded in 1978, CHI is a full-service EPCM firm serving the LNG, NG, and LPG industries. With extensive experience in plant startup, operations, and
maintenance, CHI provides clients simplified operations and maintenance. Through its engineering, procurement, and construction management
platforms, CHI provides process design, procurement solutions, and in-house fabrication facilities. Please view CHI’s website for more information.
About NV5
NV5 Global, Inc. (NASDAQ: NVEE) is a provider of professional and technical engineering and consulting solutions ranked #45 in the Engineering News
Record Top 500 Design Firms list. NV5 serves public and private sector clients in the infrastructure, energy, construction, real estate and environmental
markets. NV5 primarily focuses on five business verticals: construction quality assurance, infrastructure engineering and support services, energy,
program management, and environmental solutions. The Company operates out of more than 100 locations nationwide and abroad in Macau, Hong
Kong, and the UAE. For additional information, please visit the Company’s website at www.NV5.com. Also visit the Company on Twitter, LinkedIn,
Facebook, and Vimeo.

Forward-Looking Statements
This press release contains “forward-looking statements” within the meaning of the safe harbor provisions of the U.S. Private Securities Litigation Reform
Act of 1995. The Company cautions that these statements are qualified by important factors that could cause actual results to differ materially from those
reflected by the forward-looking statements contained in this press release. Such factors include: (a) changes in demand from the local and state
government and private clients that we serve; (b) general economic conditions, nationally and globally, and their effect on the market for our services; (c)
competitive pressures and trends in our industry and our ability to successfully compete with our competitors; (d) changes in laws, regulations, or
policies; and (e) the “Risk Factors” set forth in the Company’s most recent SEC filings. All forward-looking statements are based on information available
to the Company on the date hereof, and the Company assumes no obligation to update such statements, except as required by law.
Contact
NV5 Global, Inc.
Jenna Carrick
Investor Relations Manager
Tel: +1-916-641-9124
Email: ir@nv5.com

